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One of the most important tasks for an ISEA 

representative or a keen member is to recruit 
new members.   
We are fortunate in ISEA that we have a good 
density of membership in independent schools. 
This is important during negotiations as 
Employers will always ask how many staff belong 
to ISEA and remind us how many non-members 
are at the School. Our numbers continue to grow. 
However, we cannot simply rely on the Rep or 
paid staff to ensure this continues.   
Members are the best recruiters. They know 

their school and how it operates; they 

understand the issues about conditions at school 
that concern staff. They are knowledgeable 

about why some departments have more ISEA 

members than others.   
Our research shows that the main reason people 
in New Zealand do not join unions is simply that 
no one has asked them to join. Recruiting is most 
successful if an ISEA member approaches a new 
colleague in person. The beginning of the new 
school year is a critical time to do this. You can 
help new colleagues by checking that they have 
been given a copy of the School – ISEA Collective 
Agreement by the Employer and referring them 
to the Rep or an Organiser if there are questions 
about conditions of employment, such as pay or 
whether a position should be fixed-term. Every 
member is a potential recruiter. So, start a 
conversation with your new colleagues when you 
first meet! Don’t forget to approach part-timers 
and staff who arrive at different times of the 
school year.   
Many of you will have entered the teaching 

profession in state schools where it was almost 

part of your employment to join NZEI or PPTA, so 

you understood the value and benefits of joining 

ISEA. We need to remember that members new 

to the profession may have had a different 

experience, so it is particularly important to 

recruit them. If ISEA is to grow and be strong in 

the future, we need to continue to recruit as 

many new members as possible. The more 

members ISEA has, the greater our ability is to 

improve your terms and conditions. 
  

Recruiting new members 
  
Recruiting is easier than it sounds. 

  
But, before you begin recruiting, you might 
need some basic information to share with the 
potential new members at your workplace. 

 

 
 

Reasons why your colleagues should join 

ISEA: 
  
• Each year ISEA negotiates collectively to 

improve members’ terms and conditions 
of employment. 

• The more ISEA members we have, the 
greater our voice at the School. 

• ISEA has skilled staff to support members 
with employment issues. 

• ISEA is committed to lobbying and raising 
issues with education and other relevant 
agencies regarding professional aspects of 
your roles. 

• Through Member Advantage, you can take 
advantage of discounts, for instance, in 
health insurance, car rentals, hotels, tyres 
and eye glasses. 

  



How much does it cost to join? 
  
The fortnightly subscription to join ISEA is:   

• Full-time teachers 
$16.5
4 

• Full-time support staff 
$10.8
4 

• Part-time teachers $8.27 
• Part-time support staff $5.42 

We also offer an Associate Member 
Subscription at $3 per month. This is for ISEA 
members who are on leave without pay, such 
as parental or sabbatical leave. We keep you in 
the loop. 

And you can seek support should you need it. 
It also ensures your access to the benefits of 
Member Advantage. Many members who have 
retired, resigned or are between schools 
remain Associate members. 
  
Members can now join online. Just go to the 

web page at: www.isea.org.nz 
  
Other information 
  
Finally, if you’re interested in recruiting but are 

not sure how to start, ask your ISEA Rep or 

Organiser for advice. Good luck! 

 


