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 Malcolm Walker; Kua hinga te 

totara i te wao nui a Tane

Malcolm died on the 2 April and was remembered in a 
ceremony that took place in the rebuilt chapel at the school 
Malcolm taught in for so many years, St Andrew’s Centennial 
Chapel Christchurch on 6 April. This was an address given by 
the General Secretary of ISEA, Matthew Fitzsimons.
Malcolm was proud of his 43 year-teaching record at STAC, and 
he was also proud of the 45 years membership which included 
40 years services as an office holder with ISEA and preceding 
organisations. Malcolm and Ken Bray who likewise passed 
away in the December 2018 devoted a lifetime to building an 
organisation that fostered the professional and working life of 
teachers and later all employees of independent schools.
Malcolm was passionate about teaching and education and 
equally he was a passionate trade unionist.  He believed in 
workplace democracy and trusted his colleagues to know what 
was in the best interests of school students and the profession.
I’ll briefly review his early rise within the union, his vision for 
the sector, and his drive to improve the professional life of the 
teacher and his role as an active trade unionist. 
Malcolm supplied the drive to change all the teacher led 
organisations he worked for, he combined in a rare degree the 
notion of praxis, the unity of theory and practice. He was very 
pleased when ISEA marked his retirement from the Presidency 
of the organisation with a lecture from Welby Ings on “Teaching 
and Creativity” last November.
Malcolm joined the Association in 1974 and began attending 
meetings as a non-voting member (travelling at his own 
expense to Wellington and Auckland) until in 1978 he was 
elected Canterbury/Westland regional representative. 
In 1980 he was elected Vice President of the Association with 
147 votes or 57% of the ballot – two years later he became 
President for the first time. 
From then on most of his tenure on the executive was as 
National Secretary of the organisation – in effect the power 
behind the throne. 
It’s the National Secretary who usually organises or writes 
submissions on Education. He prepares and makes presentations 
to Select Committees of Parliament and Malcolm wrote dozens 
of submissions – these and many remits, reports, surveys, and 
submissions populate the Association minutes from the 70s to 
10s. 
Mairi Ferguson another ex-President of ISEA and the 
Associations first paid trade union organiser recalls: 

I particularly remember with pleasure the time the two of 
us appeared before the select committee on the Teacher 
Registration bill.  The government wanted this to apply only to 
state teachers, excluding independent schools completely.  We 
have always believed that it was our submission (supported 
by Trevor Mallard) which brought the independent schools 
into the Act. 
Mairi told me that Malcolm was vital in making the transition 
in 2000 from a professional association to the new combined 
entity we have today; which is both a trade union and a 
professional body. 
Malcolm was keen to ensure that teachers and support staff 
had a voice when it came to an issue of professional practice. 
No more so than internationally. Malcolm thought the world 
was the most appropriate stage to address many issues facing 
teaching in the future. 
ISEA like all the education unions in New Zealand belongs to 
Education International, this is the world body for the teaching 
profession. 
ISEA is a founding member of Education International and 
Malcolm attended conferences in: Melbourne, Fiji, San Jose 
Costa Rica, Stockholm, Harare Zimbabwe, and Washington DC. 
Malcolm has the distinction of attending more international 
education conferences than any other elected teacher 
representative in New Zealand. It is testimony to that personal 
legacy that ISEA received on behalf of our Christchurch members 
messages of support from Canadian and UK education unions 
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Employment Law Changes
There have been many changes to the Employment Relations Act over the past year that have now all taken effect as of 
6th May. These changes will impact positively on the lives of many working people and allow ISEA to operate more easily 
within independent schools. 

The changes that may affect you include:

• The right to have two 10-minute rest breaks and a 
30-minute meal break every 8-hour shift is restored. 
Most people in schools will be officially allocated 
breaks longer than this, but this is a reminder that 
breaks are necessary to allow you to have rest and 
recuperation, so it is important that you do not work 
through them.   These breaks were removed by the 
previous government.

• Pay rates must be part of the Collective Agreement 
and how these pay rates will go up over the term of 
the agreement, must be included. 

• The duty for the employer to conclude bargaining has 
now been restored. 

• Making deductions from your wages for carry out 
partial strikes (like refusing to work overtime or only 
doing tasks associated with your core role) is now 
illegal again.  

• If someone is wrongly dismissed the primary remedy 
is for that person to be reinstated.  

• ISEA representative will now be entitled to a reasonable amount of paid time off from their normal work duties to 
carry out their union rep duties, how this happens will be negotiated with the schools. 

• ISEA staff (such as organisers) can enter schools without asking the employer first (if there is a Collective Agreement 
in place, or if a Collective Agreement is being bargained for). 

• Additionally, ISEA organisers can enter workplaces to help employees with matters related to Health and Safety if an 
employee has requested them to do so. 

Further process changes for Schools with new employees: 

• All new employees must be provided information about the role and function of unions such as ISEA. 

• For the first 30 days, all new employees must be employed under terms consistent with the Collective Agreement. 

• The employer can no longer ask new employees to do a 90-day trial if they have 20 or more staff. 

• It is important to note that these changes are just the minimum conditions required by law. ISEA negotiates provisions 
in all our Collective Agreements that are better than these. 

These law changes to the Employment Relations Act that were made revert largely to what was the status quo during the 
early 2000’s and in so doing, restoring a little bit of balance between the rights of workers and employers.  

Matthew Fitzsimons, General Secretary, ISEA
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following the terrorist atrocity on 15 March.
In his last few years before finally retiring Malcolm served 
as National President, the association employed a general 
secretary, an organiser and an administrator (all part 
time).   As president he continued to provide a vital role as 
continuity between past and present, providing support for 

the employed officers and wise advice when needed.
On behalf of the membership of ISEA, we thank Malcolm for 
his magnificent contribution, and we honour his memory as 
a leader of our union.

(continued from page 1)

Matthew Fitzsimons, General Secretary, ISEA

New Zealand School Students Climate Strikes
Schools students again led the world (our happy position in the time zone) in kicking off "Climate Strikes" across the globe. The 
movement is inspired by the leadership of the now 16 year old Greta Thunberg from Sweden, you can listen to her on this TED 
talk. The tragedy on the 15th March overshadowed the first "strikes" - we assembled this photo essay from pictures taken by 
ISEA organisers and John McRae from NZEI.
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ISEA Directory
PO Box 47665, Ponsonby, Auckland 1144    www.isea.org.nz
General enquiries         admin@isea.org.nz
  
Organiser: Barbara Hill       bhill@isea.org.nz 

Organiser: Cindy Doull       cdoull@isea.org.nz

Organiser: Phillip Marshall      pmarshall@isea.org.nz
 
General Secretary: Matthew Fitzsimons     mfitzsimons@isea.org.nz

President : Hilary Stubbs       president@isea.org.nz

Need advice or assistance?
• ISEA has a Freephone number 0800 300 073. You can leave a message for ISEA on our freephone number 

0800 300 073. 
• We endeavour to respond to queries within 24 hours on weekdays or the Monday following the weekend. 
• (Our normal office hours are Monday-Friday 9am-5pm. We are closed on all Public Holidays and Auckland Anniversary Day).

  facebook.com/nzisea

Dalit workers gaining freedom

Since 2011 the focus of our work in India with the Tamil Nadu 
Labour Union (TNLU) has been on establishing co-operatives 
with Dalit and Tribal workers so they can gain independence 
from money lenders and middlemen that have kept them 
trapped in a cycle of poverty. 
Over 2,175 men and women have joined these small scale co-
operatives ranging from leather sandal makers in Madurai to 
tribal goat rearers in the hills around Kodaikanal. 
With guidance and training from the TNLU and their own hard 
work, co-op members have enjoyed great successes. Our surveys 
show that over 50% of members doubled their incomes within 
3 years. This has allowed many to start saving for the future for 
the first time in their lives. 

Raja Lakshmi, President of the Narikuravar (Gypsy) Craft 
Cooperative

Young leaders making their 
mark

In 2009 we welcomed our first group of young community 
leaders from Myanmar here in Wellington.  At the time 
Myanmar was still under the control of the military junta 
and citizens’ rights were severely oppressed.  Since then 
71 young leaders have returned to play a part, Myanmar’s 
tentative steps towards democracy.  Alumni contributed in 
various ways - for example, by building community action 
against illegal mining operations, strengthening community 
relationships with local authorities, giving civic education and 
youth training, and even establishing youth training centres. In 
2018 a first group of 8 young leaders from Eastern Indonesia 
graduated from our new programme in Auckland and in 2019 
we will welcome 8 young leaders from the region of Mindanao 
in southern Philippines.            

Alumni of the Myanmar Young Leaders Programme gathered in 
Taunggyi                   
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