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A year of bargaining at ISEA schools with collective agreements
ISEA negotiates school by school with private employers who 
are in competition with each other (depending on region and 
school composition) and we continue to notch up incremental 
success after success. The following improvements in 
members’ pay, allowances and conditions were a result of 
bargaining during late 2017 and 2018. 
With one or two notable exceptions, most of the schools we 
have collective agreements (contracts) with have a top up on 
the “State Rates”. This varies from school to school and region 
to region. During this round, we negotiated a top up to 5% 
(from a low regional base) on the Rates. We gained a top up 
for the first time for support staff, and in a different school, 
a 6% pay increase for teachers and 5% for the support staff. 
In addition to the top up, many schools have an allowance 
which recognises the special character of the school. This is 
expressed as a lump sum and paid as salary across the year. 
We have also improved on previous lump sum allowances in 
this round.
We have negotiated increases of the overnight allowance in 
four schools from 60% to 100% of the allowance in the State 
Sector Agreement.
Over 70% of our members are female, we advanced claims 
to improve conditions for those who take maternity leave. 
Whilst continuing with claims for six weeks salary on the birth 
or adoption of a child, we have responded to members urging 
support for partners and have been successful in gaining two 

weeks’ and one week’s paid partner leave in the 2017/18 
round.
We have targeted increases of sick leave and have succeeded 
in increasing the number of days, pushing back the waiting 
period, and increasing the sick leave accumulation.
There are many other improvements covering a range of 
issues, such as redundancy provisions, no-pass on clauses, 
time off for ISEA representatives, extra school holidays, hours 
of work and workload provisions. 
ISEA and the independent school sector are part of the 
largest unionised sector of the New Zealand workforce. 
You will be aware of the one-day strike of primary teachers 
which resulted in rallies involving over 29,000 teachers and 
supporters throughout the country. The success of the NZEI 
and PPTA directly impacts your pay – we have had a decade 
when real wages for teachers and support staff have not risen. 
Meanwhile, although productivity nationwide has risen, wages 
and salaries have not. We wait with interest the outcome of 
the NZEI and PPTA bargaining round this year.

Support: ISEA recruits all non-teaching staff in the independent school 
sector. We use the term Support to cover: Administrator, Support, Teacher 
Aide, Matron, Boarding School Worker, Catering, IT, Librarian, Specialist, 
Caretaker, Ground-Staff, Careers, Cleaner, School Transport Driver and 
After School Carer.
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A win for all: The Domestic Violence Victims’ Protection Bill has passed

The Domestic Violence Victims’ Protection Bill, a private 
member’s Bill sponsored by Green MP Jan Logie, has passed 
its third reading and received the Royal Assent on 30 July 2018. 
The new Act will take effect from 1 April 2019.
The Domestic Violence - Victims’ Protection Act 2018 
amends several key Acts, such as the Employment Rela-
tions Act, the Health and Safety at Work Act, the Holidays 
Act and the Human Rights Act, to support victims to re-
main in paid employment.  This should assist both victims 
in overcoming the impact of violence and employers in 
maintaining productivity and employee retention.  

The new law requires employers to give victims of do-
mestic violence up to 10 days leave from work, separate 
from annual leave and sick leave entitlements, making 
New Zealand the second country in the world to offer this 
type of leave as a universal entitlement. The Philippines 
passed similar legislation in 2004.

It also allows employees who are victims of 
domestic violence to request flexible working 
arrangements and prohibits being a victim of 
domestic violence as a ground for discrimina-
tion under the Human Rights Act.

The Act is particularly important, as New Zea-
land has one of the highest rates of domestic 
violence in the developed world, with police 
responding to a family violence incident every 
four minutes, with around 120,000 family vio-
lence-related callouts annually.  Approximately 
26% of incidents are not reported, according 
to a New Zealand Crime and Safety Survey.  
The estimated cost of domestic violence to the 

country is between four and seven billion dollars.

We would like to thank those members of ISEA who sup-
ported the bill, through submissions and creating oppor-
tunities for discussion, raising awareness of the substan-
tial impact of domestic violence in the workplace. Many 
unions supported this cause and have been working to 
ensure this is already policy in several workplaces.  

Jan Logie stated that “this is a win for victims, a win for 
employers and a win for society” and finished her speech 
to the third reading with the following:

“Today we stand for a future free of domestic violence. 
Ma whero ma pango ka oti ai te mahi 
With red and black the work will be complete.”

125 Years of Women’s Suffrage:  What have we achieved? 
2018 has seen numerous events and activities marking the 
125th anniversary of women’s suffrage in New Zealand.  It’s 
time to celebrate gains in equal rights for women and consider 
what remains to be done.  
New Zealand became the first self-governing country to 
enfranchise women on 19 September 1893, after a long, 
hard-fought campaign led by Kate Sheppard and the WCTU1 
that included a petition signed by nearly 32,000 women.   This 
was followed by a lengthy campaign for political equality, 
resulting in an increase in female MPs, particularly under 
MMP, 38% of MPs today women. 
It is progress that three women have become Prime Minister 
and the current Prime Minister, Governor General and Chief 
Justice are women.

Equal rights for womEn
Equal rights campaigns have focused on pay equity, the 
position of women in the workforce and parental leave.

1  Woman’s Christian Temperance Union.

Pay equity – 
e l i m i n a t i n g 
the gender pay 
gap
The gender 
pay gap has 
slowly reduced 
to 9.2% 2, with 
a far greater gap for Māori and Pasifika women.  At this rate of 
reduction, the average women’s pay would not equal men’s 
pay until 2136.3 Increased wages from pay equity victories 
(e.g. the Kristine Bartlett case and settlement reached by E 
Tu for care and support workers that paved the way for other 
unions to lodge claims), will assist in reducing the gap.
In education, a pay equity settlement was reached by NZEI 
and MoE for MoE support workers. NZEI is seeking pay equity 
for support staff in state schools and ECE staff (including in 

2  StatsNZ, 15 August 2018.
3  Pay Equity Coalition Wellington, 16 August 2018.

Cindy Doull, Organiser, ISEA

Green MPs Marama Davidson (left), Jan Logie (centre) and Golriz Ghahraman 
(right) welcome the passage of the Domestic Violence-Victims’ Protection Bill. 
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 Primary Teachers and supporters hold rallies across the country.
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Need advice or assistance?
ISEA has a Freephone number 0800 300 073. You can leave a message for ISEA on our freephone number 0800 
300 073. 

We endeavour to respond to queries within 24 hours on weekdays or the Monday following the weekend. 

(Our normal office hours are Monday-Friday 9am-5pm. We are closed on all Public Holidays and Auckland Anniversary Day). 

  facebook.com/nzisea

(Continued from page 2)

Small ISEA Membership 
Fee Increase
This year there will be a small 
increase in your membership 
fee from 1 October 2018. 
ISEA policy is that fees will 
increase by the CPI (inflation) 
rate for the 12 months ending 
the previous 30 June. 
ISEA is only financed through 
membership fees. Your fees 
allow the negotiation of 
collective agreements, pay 
and allowance increases, 
improvements in working 

conditions and the protection 
of members’ jobs. Your fees 
also allow your association, 
ISEA, to promote your interests 
in national and international 
teachers’ organisations.
The increase of 1.5% in your 
fee enables ISEA to continue 
to make its mark as the 
only private sector union in 
New Zealand advocating, 
organising and promoting 
professional standards in 
education in the independent 
sector.

Membership Fees October 2018

Fortnightly Monthly

Full-Time Teacher $16.80 $37.20 

Part-Time Teacher $8.40 $18.60

Full-Time Support $11.00 $23.85

Part-Time 
Support

$5.50 $11.93

Associate $3
  

private ECE Centres). 
The Government’s action plan to eliminate the gender pay gap 
and make flexible work the norm in the public sector by 2020 
is a positive move.

thE position of womEn in Education
In teaching, a female-dominated profession, most principals in 
state schools were men until 2012.  In 2017, 52% of principals 
were women and 48% men, with 55% of primary and 33% of 
secondary principals being women.4 
The gender gap is wider in independent schools. In 2018, out 
of 85 independent schools, there are 51 male Principals (60%) 
and 34 female principals (40%). 

4  Time Series by designation and gender 2004-2017, www.educa-
tioncounts.govt.nz.

Where to from here 
Campaigns to increase financial support and flexible conditions 
around birth and caring for young children help underpin the 
rights of women to work and have families.  The increase in 
paid parental leave to 22 weeks (and to 26 weeks on 1 July 
2020) is a step forward for society.
Women’s groups agree that ensuring safe living and working 
conditions, with the elimination of poverty, sexual harassment 
and violence against women, is critical.
Employers, employees and unions working together can 
ensure a safe workplace, with equal rights for all.
We look forward to celebrating further gains in equal rights for 
women on the 126th anniversary of women’s suffrage. 

Barbara Hill, Organiser, ISEA


